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We are a Rights Respecting School and our policies reflect this in line with our belief that
children have rights but also responsibilities as part of our school community. Articles
particularly relevant to this policy are:


Article 2 – Non-discrimination



Article 3 – Best interests of the child



Article 5 – Parental guidance and a child’s evolving capabilities



Article 12 – Respect for the views of the child



Article 14 – Freedom of thought, religion and belief



Article 23 – Children with a disability



Article 28 – Right to education



Article 29 – Goals of education



Article 30 – Children from minority or indigenous groups

Equality Statement
Wynyard Church of England Primary School is an inclusive school where we focus on the
well-being and progress of every child and where all members of our community are of
equal worth - we are fully committed to equality.
We believe that the Equality Act 2010 provides a framework to support our commitment to
valuing diversity, tackling discrimination, promoting equality and fostering good
relationships between people who share a protected characteristic and those who do not. It
also ensures that we continue to tackle issues of disadvantage and underachievement of
different groups.
In this respect:
 We ensure that everyone in school is treated fairly and with respect.
 We recognise that people have different needs and that treating people equally does
not involve treating everyone in exactly the same way.
 We ensure that school is a safe place for everyone.
 We consult with people from different groups and involve them in our decision
making.
 We recognise that extra support is needed for some pupils to help them achieve
their full potential and be successful.
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School also has a firm commitment to staff equality. The Headteacher ensures that all
appointment panels and employment practices give due regard to equality, so that no one is
discriminated against when it comes to employment, promotion or training opportunities.
Please refer to school’s relevant employment policies for information in addition to this
document.
School Values
Our Vision at Wynyard Church of England Primary School is:
Providing children with high achievement, confidence and strong moral values, developed
through excellent teaching, a stimulating curriculum, and a robust Christian ethos. This is a
school which lies at the heart of its community where wellbeing is paramount and every
child valued. Delivering outstanding education, with excellent teaching and purposeful
learning, and underpinned by Christian values and principles, we are an aspirational and
caring school, devoted to ensuring local children realise their full potential. The school
welcomes children of all faiths and none.
Wynyard Church of England Primary provides outstanding education that stretches the
mind, strengthens the body, enriches the imagination, nourishes the spirit, encourages the
will to do good and opens the heart to others.
At Wynyard Church of England Primary School, we value the diversity of the backgrounds of
all pupils, families and the wider school community, including our staff, and strongly believe
in upholding British values through all aspects of our school provision. Our school reflects
British values in all that we do. We aim to nurture our children on their journey through life
so they can grow into safe, caring, democratic, responsible and tolerant adults who make a
positive difference to British society and to the wider world.
Our aspirations as a school are:
 to ensure the physical and spiritual well-being of every child is maintained and
enhanced
 to create an environment where children develop a love for learning and learn how
to use knowledge wisely
 to be central to the life of the Wynyard community
Principles
Our approach to equality is based on the following principles:
1. All children are of equal value. The school values and promotes the development of
every child: whether or not they are disabled, whatever their ethnicity, culture, national
origin or national status, whatever their gender and gender identity, whatever their
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religious or non-religious affiliation or faith background and whatever their sexual
orientation.
2. We recognise, respect and value difference and understand that diversity is a strength.
Our school respects and values differences and strives to remove barriers and disadvantages
which people may face in relation to age, disability, ethnicity, gender, religion, belief or
faith, pregnancy and maternity and sexual orientation (staff and pupils). We believe that
diversity is a strength, which should be respected and celebrated by all those who learn,
teach and visit our school.
3. We foster positive attitudes and relationships. Our school will actively promote positive
attitudes and mutual respect between groups and communities different from each other.
4. We foster a shared sense of cohesion and belonging. We actively encourage all members
of the school community to feel a sense of belonging within the school and wider
community and to feel that they are respected and able to participate fully in school life.
5. We observe good equalities practice for our staff. We are committed to ensuring that
policies and procedures benefit all employees and potential employees in all aspects of their
work, including in recruitment, promotion and in continuing professional development.
6. We have the highest expectations of all our children. We expect that all children can
make good progress and achieve to their highest potential.
7. We work to raise standards for all children, but especially for the most vulnerable. We
believe that improving the quality of education for the most vulnerable groups of children
raises standards across the whole school.
Legislative Framework
We are aware of the current legislative framework.
We welcome our duty under the Education and Inspection Act 2006 to promote
Community Cohesion and Equality Act 2010.
The Equality Act 2010 was introduced to ensure protection from discrimination, harassment
and victimisation on the grounds of specific characteristics (referred to as protected
characteristics). This means that schools cannot discriminate against children or treat them
less favourably because of their sex (gender), race, disability, religion or belief, gender
reassignment, sexual orientation or pregnancy or maternity.
Age and marriage and civil partnership are also “protected characteristics” but are not part
of the school’s provision relating to children.
The Act requires all public organisations, including schools to comply with the Public Sector
Equality Duty (PSED) and two specific duties.
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The Public Sector Equality Duty (PSED) or ‘general duty’ requires all public organisations,
including schools to:
 Eliminate unlawful discrimination, harassment and victimisation
 Advance equality of opportunity between different groups
 Foster good relations between different groups
Two ‘specific duties’ require all public organisations, including schools to:
1. Publish information to show compliance with the Equality Duty by a prescribed date
2. Publish Equality objectives at least every 4 years which are specific and measurable.
Appendix A is a checklist of key equality considerations for staff and governors.
To comply with this Duty:
 We maintain and publish quantitative and qualitative information showing our
compliance with the PSED set out in Clause 149 of the Equality Act, to explain how
we have demonstrate ‘due regard’ for equality.
 We publish information each year about our school population.
 We formulate and publish specific and measurable objectives, based on our
collected and published evidence, which demonstrate how we plan to tackle
inequalities and reduce or remove them.
 The objectives we identify, take into account national and local priorities and issues,
as appropriate.
 We monitor our equality objectives regularly and publish an annual report on
progress towards achieving them.
We aim to make sure that no-one experiences less favourable treatment or discrimination
because of:
 age
 disability
 race, colour or national origin
 sex (i.e. gender identity)
 gender reassignment
 marital or civil partnership status
 pregnancy or maternity
 religion and philosophical beliefs, or lack of belief
 sexual orientation.
(These are based on the nine protected characteristics of the Public Sector Equality Duty).
The Act does not cover socio- economic circumstances as a protected characteristic.
However, in our school, socio economic circumstances including seeking asylum are taken
into consideration. We acknowledge that pupils may have a range of protected
characteristics and personal circumstances (e.g. Looked After Children) which intersect and
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must be taken into account when addressing any discrimination or inequality, an when
measuring the impact of any Pupil Premium Grant.
Wynyard Church of England Primary recognises that these duties reflect international
human rights standards as expressed in the UN Convention on the Rights of the Child
(UNCRC), The UN Convention on the Rights of People with Disabilities and the Human Rights
Act 1998.
As a UNICEF ‘Rights Respecting School’, we welcome the general principles of UNCRC and
have regard, in particular, for the needs of children and young people who are
disadvantaged and vulnerable and their parents and carers.
We welcome the emphasis in the OFSTED Framework (2016) on the importance of closing
the gaps in achievement.
The School Context
Wynyard Church of England Primary School was opened in September 2015 as part of the
‘Free Schools’ programme. The school was created to serve a growing development with a
growing population who have no local school. Currently around 70% of children are from
Wynyard, with the remainder from the surrounding areas (as of July 2017).
Geographical Location
The school is situated in the heart of Wynyard Village close to Stockton, Hartlepool and
Sedgefield. Our address is Wynyard Church of England Primary School, Wynyard Woods,
Billingham, TS22 5SE. We will relocate to a new, permanent site in September 2018.
School Population (July 2017)
Gender
47% boys / 53% girls
Ethnicity
Wynyard Church of England Primary School is predominantly white British. Pupil numbers
are not published due to the risk of identification of individual pupils. This will be reviewed
as the school continues to grow in size.
SEND
8% SEND Support Plans

School Outcomes 2016/17
Reception GLD - 86%
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Year 1 Phonics Test – 95%
Year 2 Phonics Test – 100%
Year 2 Reading TA:
 95% ‘Expected Standard’
 36% ‘At Greater Depth’
Year 2 Writing TA:
 100% ‘Expected Standard’
 27% ‘At Greater Depth’
Year 2 Maths TA:
 95% ‘Expected Standard’
 32% ‘At Greater Depth’

Attendance – 97.2% (July 2017)
School’s report on school outcomes will in future analyse achievement and attendance by
gender, ethnicity, specialised needs, EAL, Looked After Children and pupil premium.

Incidents
Prejudice Driven Behaviour - 0% (as of July 2017)

Relevant Policies
Policies pertinent to equality and diversity are regularly reviewed. For pupils they include
the following:
Policy

Review Date

Teaching and Learning

July 2018

Curriculum

Reviewed annually (September) as
the school grows

English as an Additional Language

July 2018

Anti Bullying

July 2018

Behaviour and Disipline

July 2017
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Attendance and Punctuality

July 2019

Safeguarding/Keeping Children
Safe In Education/PREVENT

September 2017

Special Educational Needs and
Disability (SEND)

July 2018

Appraisal

July 2018

Admissions

Annually

E-Safety

July 2020

Personal Social Health Education
Policy

July 2018

Safer Recruitment

July 2018

What our school does to promote equality
Our school promotes equality through:
1. Adjustments to meet individual pupil needs – There are a range of policies and
duties that the school fully complies with, for example, Reasonable Adjustments for
Disabled Children.
2. Coverage of equality and diversity throughout the school - We actively promote
equality and diversity though the curriculum and by creating an environment which
champions respect and advancing equality of opportunity for all. Coverage can be
viewed in greater detail on our school’s website.
Here are examples of how our school fully embraces the Public Sector Equality Duty with
children:
Admissions arrangements - Our admissions arrangements are fair and transparent and we
will not discriminate against children by treating them less favourably on the grounds of
their sex, race, disability, religion or belief, sexual orientation, gender reassignment,
pregnancy or maternity. We are a community school open to pupils of any faith or none
where ‘Looked After’ children are first on our criteria list. The school takes account of
equality issues in the way we provide education for our children and the way we provide
access for children to facilities and services.
Age –The school is keen to support intergenerational activity between pupils and adults,
including older people. Examples include our Mothers’ and Fathers’ Day meals; the Rights,
Respecting School Steering Group including parents/carers and pupils; parents/carers
invited into school to talk to pupils about their career, with a focus on Science, Technology,
Engineering and Maths (STEM) and Friends of the School led activities.
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Disability - The principles of equality of opportunity and positive action have distinctive
implications for disability equality, particularly in relation to the concept of reasonable
adjustment and the provision of auxiliary aids and services. The school is aware of the duty
to provide Reasonable Adjustments for Disabled Children – designed to enhance access and
participation to the level of non-disabled children and stop disabled children being placed at
a disadvantage compared to their non-disabled peers.
Our school has a duty to make reasonable adjustments. In this respect we have, for
example, used ICT effectively to help children with SEND access aspects of the curriculum,
adapted school trips to ensure they are accessible to all and adapted school equipment to
ensure no children are disadvantaged in PE.
If provision and/or practice puts a disabled pupil at a disadvantage in comparison to other
pupils, our school will provide an auxiliary aid or service for that pupil to alleviate that
disadvantage if it would be reasonable to do so.
Decisions to make reasonable adjustments and for the provision of auxiliary aids will be
made in consultation with our parents and carers.
Our accessibility plan (part of this Single Equality Scheme Action Plan) shows how our
school is:
•
increasing the extent to which disabled pupils can participate in the curriculum;
•
improving the physical environment of schools to enable those with disabilities to
take better advantage of education, benefits, facilities and services provided; and
•
improving the availability of accessible information to those with disabilities.
•
improve our SEND provision, including CPD for staff
We provide resources for implementing our accessibility plan and review it annually, or
whenever a need arises.
Pupils with Medical Needs - Our school ensures that arrangements are in place to ensure
that pupils with medical needs can access and enjoy the same opportunities at school as any
other child. Where necessary, our school will ensure there are arrangements in place,
including ensuring sufficient members of support staff are appropriately trained to
undertake these roles as part of their core job description. Our school has a clear protocol
for supporting pupils with medical needs.
Race, colour or national origin - The school works in partnership with a local college (New
College, Durham) to organise ‘Multi-cultural Days’ where international students come into
school to allow pupils first hand experiences exploring race, colour, religion and national
origin.
Sex (i.e. gender identity) - Our school has a gender neutral school uniform and gender
neutral toilets. If a parent / carer or pupil raised issues concerning gender identity it would
be handled in a sensitive and supportive manner, and the approach would be tailored to the
pupils needs and wishes.
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Marital or civil partnership status – The school will develop a Sex and Relationships
Education Policy during 2017/18.
Religion and philosophical beliefs, or lack of belief – Our curriculum covers a range of
equalities issues, including promoting our school values and British Values, particularly with
regard to: respect and tolerance for those of different faiths and beliefs, democracy,
individual liberty and respect. All classrooms have a designated space for prayer and
reflection. School menus have been altered to meet religious needs.
There are activities across the curriculum that promote pupils’ spiritual, moral, social and
cultural development, examples include, worships, specific visits, visitors and with the
engagement of parents/carers and the local community.
Socio-economic circumstances – The school asks for voluntary contributions to school trips
and visits. The school also offers all children access to a range of enrichment clubs every
week without charge. Adjustments are made where required. The school will track the
effective use of any Pupil Premium to ensure the attainment of disadvantaged pupils.
Through the School Council, Rights and Respecting Steering Group and Friends of Wynyard
Primary School pupils participate in a number of fundraising events for people who are
disadvantaged. For example, collecting clothes and toys for the Women’s Refuge at
Christmas, Red Nose Day, Children in Need, Slippers for Shelter, Unicef Day for Change and
our sponsored events to support a new school in India.
National projects and awards schemes - The school takes part in certain national projects
and award schemes, for example: Rights, Respecting Schools and UNICEF Day for Change.
Policy development - The school will ensure that those who are affected by a policy or
activity are consulted and involved in the design of new policies and in the review of existing
ones. We take seriously the need to consider the equality implications when we develop,
adapt and review any policy or procedure and whenever we make significant decisions
about the day-to-day life of the school.
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How We Have Developed our Scheme When developing this equality scheme, our school
has ensured that we have engaged with those who have a legitimate interest, including all
staff, parents/carers, pupils, local groups and appropriate external agencies. We also involve
our regular service providers, eg Craig’s Coaching, Rhythm Acrobatics and Northern Harps.
This consultation has sought to ensure that we understand the barriers faced by people
from different backgrounds, people with different protected characteristics and understand
the best ways to overcome such barriers.
Mechanisms for Involvement
At Wynyard Church of England Primary, the following mechanisms will ensure the views of
pupils inform our Equality Scheme and ongoing review and refresh of the school’s equality
objectives:
 School Council
 Focus groups of pupils, including RRSA
 Individual conversations with pupils involved in incidents of a discriminatory nature
 Individual conversations with pupils experiencing reasonable adjustments
 Pupil engagement in auditing provision, seeking views on where they would like to
see their school improve
 Pupil involvement in policy creation, eg school council’s involvement in the
adaptation of our Behaviour Policy
 Surveys and questionnaires.
At Wynyard Church of England Primary the following mechanisms will ensure the views of
staff inform the Equality Scheme and objectives:
 Interviews with staff
 Forums/networks
 Regular staff meetings with specific agenda items
 Individual discussions with staff as a part of performance management
 Participation in a working party
 Surveys and questionnaires
At Wynyard Church of England Primary, the following mechanisms will ensure the views of
parents/carers and the community inform the Equality Scheme, objectives and action plans:
 Open door policy – parental involvement high – strong partnerships
 Feedback through Governing Body meetings
 Feedback through Friends of Wynyard meetings
 Feedback from adults using the school beyond the school day
 Yearly open meetings with parents and local groups representing a particular theme
 Participation in an RRSA focus group
 Questionnaires and surveys
The school’s objectives focus on developing the involvement of pupils, staff and parents
from different protected characteristics and social identity and cultural backgrounds over
the length of this Scheme. We will consider varying the times, methods and the venues for
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this involvement to ensure the best possible attendance and to ensure views can be heard.
In addition to face to face involvement, we seek feedback from questionnaires and surveys.
Roles and Responsibilities for Implementing the Single Equality Scheme
The Head Teacher:
 Demonstrates responsibilities under the Equality Act of 2010.
 Ensures that staff, parents and other relevant stakeholders are informed about the
Equality Statement and Single Equality Scheme.
 Ensures that the scheme is implemented effectively.
 Manages any day-to-day equality issues, whether for pupils or for the school as an
employer.
 Ensures staff have access to training which helps to implement the Scheme.
 Liaises with external agencies so that the school’s actions are in line with the best
advice available.
 Monitors the Scheme and report to the Governing Body, at least annually, on the
effectiveness of the policy and schemes’ effectiveness, including progress towards
the school’s equality objectives. Progress towards achieving the objectives is
published annually.
 Ensures that the Senior Leadership Team is kept up-to-date with any developments
affecting the policy objectives and connected action plan arising from the Scheme.
 Provides appropriate support and monitoring for all pupils and specific and targeted
pupils to whom the scheme has direct relevance, with assistance from relevant
agencies such as Children’s Services.
 Ensures Continual Professional Development is inclusive of all staff and includes
equality matters.
 Ensures recruitment, selection and promotion of all staff (teaching, support and
administrative), reflects fair and safer recruitment procedures.
 Ensures all staff have read and understood expectations set out in Staff Handbook.
 Ensures that the voice of all stakeholders including parent/carer voice, pupil voice
and staff voice is taken into account when making decisions.
The Governing Body:
 Ensures that the school complies with all relevant equalities legislation.
 Ensures all governors receive up to date equality training and understand their
responsibilities.
 Designates a governor with specific responsibility for the Single Equality Scheme.
 Establishes that the action plans arising from the scheme are part of the School
Development Plan.
 Supports the Head Teacher in implementing equality objectives as necessary.
 Ensures the school publishes annually the progress made towards achieving the
equality objectives.
 Informs and consults with parents about the scheme.
 Evaluates and review the objectives annually.
 Assesses the potential impact of decisions made upon equalities.
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The Senior Leadership Team:
 Has responsibility to ensure that whole school community is aware of the school's
responsibility in relation to The Equality Act 2010; PSED 2011; SEND Code of Practice:
0-25 years (2014); Counter Terrorism and Security Act (CTSA) 2015; Prevent Duty
2015 and Supporting Pupils With Medical Needs 2015.
 Has responsibility for supporting other staff in implementing this Scheme.
 Provides a lead in the collection, analysis and dissemination of information relevant
to the Scheme and Policy.
 Identifies good quality resources and CPD opportunities to support implementation
of the Scheme.
 With the Head Teacher, provides advice/support in dealing with any
incidents/issues.
 Assists in implementing reviews of this Scheme as detailed in the School
Development Plan.
 Evaluates, reviews and ensures the objectives are reported and published annually.
 Ensures coverage in the curriculum of equalities issues.
 Ensures the curriculum promotes pupils’ Spiritual, Moral, Social and Cultural
education.
People with specific responsibilities
Responsibility for:
 maintaining and sharing with all staff, the specific needs of disadvantaged pupils and
how their needs will be met (e.g. Pupil Premium) – Mr R Ward
 ensuring the specific needs of staff members are addressed – Mr R Ward
 gathering and analysing the information on outcomes for pupils with different
protected characteristics and disadvantaged pupils, including Pupil Premium and
SEND – Mr R Ward and SLT
 monitoring the response to reported incidents of a discriminatory nature - Mr R
Ward and Miss C McCabe
 overseeing Early Help – Mr R Ward
 being single point of contact for Prevent and Hate Crime – Mr R Ward
 being school's designated safeguarding lead. (Including Hepatitis B Vaccine (HBV)
and Female Genital Mutilation (FGM)) – Mr R Ward
 Special Educational Needs Coordinator (SENCO) – Mr R Ward/Miss A Lowes
Parents/Carers:
 Have access to the Scheme and aware of the school's responsibility in relation to The
Equality Act 2010; PSED 2011; SEND Code of Practice (2014); CTSA 2015 ; Prevent
Duty 2015 and Supporting Pupils With Medical Needs 2015.
 Are encouraged to support the Scheme.
 Have the opportunity to attend any relevant meetings/awareness rising sessions
related to the Scheme.
 Have the right to be informed of any incident which directly affects their child.
 Are informed of objectives, published every four years and on an annual action plan .
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School Staff:
 Are aware of the school's responsibility in relation to The Equality Act 2010, PSED
2011; SEND Code of Practice (2014); Counter Terrorism and Security Act 2015;
Prevent Duty 2015 and Supporting Pupils with Medical Needs 2015.
 Have a commitment to valuing diversity, tackling any discrimination, promoting
equality and fostering good relations.
 Have read and signed the Scheme to indicate that they understand it and how it
relates to them.
 Have read and signed the Staff Handbook, Keeping Children Safe in Education (KCSIE)
handbook and safeguarding policy.
 Make known any queries or training requirements.
 Know how to deal with incidents of concern and how to identify and challenge bias
and stereotyping.
 Know procedures for reporting prejudice driven behaviour, including incidents of
racism, harassment or other forms of discrimination
 Know how to report and challenge concerns related to radicalisation and extremism.
 Do not discriminate on any grounds.
 Keep themselves up to date with relevant legislation and attend training and
information events organised by the school.
 Ensure that pupils from all groups are included in all activities and have full access to
the curriculum.
 Promote equality and diversity through teaching, pedagogy, curriculum, the learning
environment and through relations with pupils, staff, parents and the wider
community.
 Promote the school's values, which include British Values.
 Support the implementation of equality objectives through key action points.
Pupils:
 Are made aware of any relevant part of the Scheme, appropriate to age and ability.
 Are expected to act in accordance with the school’s values and equality principles.
 Experience a curriculum and environment which is respectful of diversity and
difference prepares them well for life in a diverse British society and the wider world
 Understand the importance of reporting prejudice driven behaviour and understand
their role in supporting the implementation of objectives (where relevant).
Visitors:
 Visitors and contractors are responsible for complying with the school’s Equality
Statement and Scheme – non-compliance will be dealt with by the Head Teacher.
 A visiting speaker's protocol is used in school and visitors understand and agree to
comply with this protocol.
In order to ensure that the work we are doing on equalities meets the needs of the whole
school community, the school will:
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review relevant feedback from the annual parents’ questionnaire, parents’ evening,
parent-school forums and/or focus meetings or governors’ parent-consultation
meeting
secure and analyse responses from staff surveys, staff meetings and training events
review feedback and responses from the children and groups of children, from the
school council, PSHE lessons, and whole school surveys on children’s attitudes to
self and school
analyse issues raised in Annual Reviews or reviews of progress on Individual
Education Plans/Personalised Provision Maps, mentoring and support
ensure that we secure responses and feedback at Governing Body meetings and
from governing body committees and working groups.

Objectives
This Scheme is supported by published equality objectives. Progress is monitored and
evaluated termly by the Governing Body to ensure we improve equality, diversity and
inclusion in school.
Our objectives are based upon:
 The evidence we have collected and published, including who we have consulted and
how
 Helping the school perform better on priority equality issues in order to deliver
improvements in policy making, curriculum delivery, including resource allocation
and employment.
 An impact analysis of the evidence which inform our decision making
 National and local priorities and initiatives, as appropriate
 Proportionality, according to guidance produced by the Equality and Human Rights
Commission (‘Objectives and Equality Duty: A Guide for Public Authorities’) is a key
principle underpinning the public sector equality duty. Therefore, the objectives set
and their level of ambition may change depending on the relevance of equality and
good relations within the school.
We keep our equality objectives under review and report and publish annually on progress
towards achieving them.
Although there is no specific duty to produce an action plan, we believe that an action plan
ensures a proactive response to achieving our objectives and helps us to demonstrate ‘due
regard’ (see Appendix One).
The action plan identifying the equality objectives for the school and the impact analysis
has:
 Clear allocation of responsibility.
 Clear allocation of resources, human and financial.
 Clear timescales.
 Expected outcomes and performance criteria.
 Specified dates for review.
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The effectiveness of our Scheme is evaluated and reflected in:





The School’s Self-evaluation Form
Headteacher’s Report to Governors
Staff Meetings
Parental and Pupil Consultations
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APPENDIX A
Checklist for staff and governors




















The school collects information on gender, ethnicity, specialised needs, EAL, Looked
After Children and pupil premium for children.
The school analyses pupil achievement in terms of progress and standards for
different groups (protected characteristics, pupil, LAC) and takes action when there
trends or patterns indicate a need.
This information is used to inform the policies, plans and strategies, lessons,
additional support, training and activities the school provides.
The Equality Statement, Scheme and Objectives are strongly influenced by the views,
input and involvement of staff, parents, governors, pupils and other stakeholders
The school publishes information to demonstrate purposeful action on the general
duties
The school sets Equality Objectives to improve outcomes for vulnerable or
disadvantaged children and monitors progress on reaching these objectives
A senior member of staff has responsibility for coordinating the implementation of
the scheme and monitoring outcomes
The school ensures that all staff understand and implement the key requirements of
the Equality Statement and Scheme
The school ensures that visitors to the school understand and follow the key
requirements of the Equality Statement and Scheme
The curriculum includes opportunities for all pupils to understand and celebrate
diversity and difference
All groups of pupils are encouraged to participate in school life and make a positive
contribution, e.g. through assemblies and the school council
The school monitors bullying and harassment of pupils in terms of difference and
diversity (i.e. different protected characteristics) and takes action if there is a cause
for concern
Visual displays and multi-media resources reflect the diversity of the school
community
Minority ethnic, disabled and gender role models and those of vulnerable groups are
promoted positively in lessons, displays, discussions and assemblies
The school takes part in annual events such as Multi-cultural days, Unicef Day for
Change, Show Racism the Red Card and others.
The school environment will be increasingly accessible to children, staff and visitors
to the school – including the acoustic environment
Open evenings and other events which parents, carers and the community attend
are held in an accessible part of the school and issues such as language barriers are
considered
The accessibility needs of parents, children and staff are considered in the publishing
and sending out of information
The Governing Body is increasingly representative of the community it serves. Procedures
for the election of parent governors are open to candidates and voters who are disabled.
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Wynyard Church of England Primary School Accessibility Plan - September 2017/18
Plan agreed: September 2017

Plan Review: September 2018

Lead member of staff: Roger Ward

Aims and Objectives
We aim to remove the barriers to learning and participation that can hinder or exclude individual pupils or groups of children. This policy focuses on
children with a disability within our school. The National Curriculum is our starting point for planning a curriculum that meets the needs of all our children.
We meet these needs through:
•
setting suitable learning challenges
•
responding to the children's diverse learning needs
•
providing for other curricular needs outside the N.C. to meet the needs of individual or groups of children
Educational inclusion:
•
We aim to offer excellence to all our children, whatever their abilities or needs
•
We have high expectations of all our children
•
We aim to achieve high standards by striving to remove barriers to learning and participation
•
We aim to ensure that all our children feel they are a valued part of the school community
Through appropriate curriculum provision, we respect the fact that children:
•
have different educational and behavioural needs and aspirations
•
have different strategies for learning
•
have different rates of acquiring, assimilating and communicating information
•
need of a range of different teaching approaches and experiences
Teachers respond to children's needs by:
•
providing support for children who need help with language, communication and literacy
•
planning to develop children's understanding through the use of all their senses and experiences
•
planning for children's full participation and learning in physical and practical activities
•
helping children to manage their behaviour and to take part in learning effectively and safely
•
helping individuals manage their emotions and to take part in learning
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Wynyard Church of England Primary School Accessibility Plan - September 2017/18
Focus

Access to
curriculum

Physical

Targets

Actions

To ensure all staff are
aware of their pupils
needs – resources are in
place



Ensure that after school
clubs and care provision
facilities are accessible
for all pupils and are
compliant with
legislation



Ensure the newly
adapted curriculum is
fully accessible to pupils
with any type of
difficulty or disability










To consider the needs 
of all pupils when
extending the
temporary site and

finalising the permanent

Timescale

Resources

Responsibility

Monitoring

CPD training, including
those specific to needs of
the individual.
Pupil surveys and parental
consultations

September
2017 –
reviewed on a
termly basis

CPD costs

HT

SLT

SENDCo release time

SENDco

Governors

Ensure access is available
for all pupils including
those with physical or
sensory disabilities
Provide adult support if
necessary
Make physical adaptations
as required

September
2017 and
reviewed
every term
when
provision
changes

Costs of additional staffing (eg TA
to support)

New curriculum for new
year groups to reflect the
school’s commitment to
access for all
PSHE curriculum to ensure
disability awareness is
taught effectively

September
2017

Ensure EFA and ISG are
aware of specific
requirements on both
sites (T & P)
Portakabin facilities
accessible to all, including

Class Teachers
HT/LH/JH

SLT

Resources, including human, to
enable access where required

SENDCo

HT

HT

Governors

EFA budget

HT

Governors

Additional funds from school
budget, eg car park costs

Governors

Diocese

Cost of any physical adjustments,
including access and equipment

PSHE
developed in
Autumn Term
Temporary –
September
2017
Permanent 19

site.





Awareness and
Attitudes

To introduce new
resources/initiatives to
raise awareness of
disabilities

Teach children to be
tolerant of other
children’s ‘differences’

Communication

Ensure parent
communications are
available across a range
of media for those with
disabilities.












toilets (T)
Closely monitor architect’s
drawings/building works
to ensure needs are met
(P)
Ensure assisted changing
is accessible (P)
Lift in place (P)
Introduce wheelchair
basketball for the older
children in school
Explore different aspects
of disability through
worship themes and PSHE
Commitment to RRSA
Introduce new PSHE
scheme
Introduce new school
values – all stakeholders
to contribute
Identify any additional
needs
Staff to arrange for
specific type of
communication to be
made available

ongoing

Ongoing

Autumn 2017

As children
start school

Wheelchair basketball - £30 per
session

JS

HT

HT

RRSA cost of assessment - £450

JS

SLT

Possible expense of ‘published’
PSHE scheme

HT

Governors

MW
LH/JH

HT
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Wynyard Church of England Primary School
Equality Objective/s
Date of Publication : September 2017

Date of Review: September 2020 (interim reviews annually)

The Public Sector Equality Duty has three aims under the general duty for schools:
1. Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act;
2. Advance equality of opportunity between people who share a protected characteristic and those who do not;
3. Foster good relations between people who share a protected characteristic and those who do not.
Summary of our most recent review:
Review Date: September 2017
Our most recent review identified clear progress towards our set objectives (see 2015 – 2017 statement). In summary, we have introduced procedures
and systems after opening as a new school to ensure equality has a high profile throughout and that any incidents, eg Bullying are addressed and
recorded. We have worked with all stakeholders to create a strong community and improve awareness of equality. Our curriculum is accessible to all
and we have focused on ensuring provision is in place to narrow gaps.
After review, we have identified the following objectives
Objective 1: To create a permanent school site which is accessible to all, including those with disabilities
Objective 2: To increase children’s understanding of equality, diversity and inclusion and how we can contribute to removing prejudices that exist in the
world through direct teaching across the curriculum.
Objective 3: To promote spiritual, moral, social and cultural development through all appropriate curricular opportunities, with particular reference to
issues of equality and diversity locally, nationally and internationally.
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Objective 1: To create a permanent school site which is accessible to all
Aligned to protected characteristics:






age
disability
being pregnant or having recently had a baby
gender identity

What helped us arrive at this objective:
 Consultations with all stakeholders, including local residents
Action
How?
When?
Ensure permanent
school site complies with
DDA regulations

Regular meetings with
EFA, architects, ISG
(builders) and
Wynyard CE Trust

Incorporation of lift and
ramps etc into the new
school build

As above

Draft accessibility
procedures, including
community events

Form working party –
draw up plans for
School and
community use

Pupil and staff toilets are
gender neutral

Design and build
– ongoing

Who?

Cost

Trust, ISG and
EFA

Success Criteria

Monitored

School opens in September
2018 with full access to all.

EFA and Trust

Lift and ramps contribute to
smooth access to all areas of
school for any people with
difficulties, eg disability, age

As above

As above

Costs of
compliance with
DDA
incorporated as
part of the new
build budget

Procedures to be
in place by
September 2018

RW

NA

Procedures are effective and
communicated to all
(including community use)

Trust/RW

September 2018

RW & Trust

NA

No gender bias.

Trust

Completion of
permanent
school – Sept
2018
Completion of
permanent
school – Sept
2018
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Objective 2: To increase children’s understanding of equality and how we can contribute to removing prejudices that exist in the World through direct teaching
across the curriculum.
Aligned to protected characteristics:



All protected characteristics

What helped us arrive at this objective:
 Curriculum audit
 Current affairs/recent events
 Commitment to equalities and RRSA
Action
How?

When?

Who?

Cost

Success Criteria

Monitored

Staff have a clear knowledge of
equalities, our scheme and accessibility
plan and the expectations around
curriculum.
Progression planning in place
Governors informed and in agreement
Liaison with parents underway.

RW

Medium Term plans identify equalities
objectives specific to year group.

RW

Staff CPD on equalities

Dedicated staff meeting
time for CPD early in the
year.

Autumn
Term

RW and
JT (gov)

NA

Identify progression planning
for school. Identify what will
be taught across school.

SLT to identify progression
planning.

September
2017

SLT

NA

Medium term planning to be
adapted to incorporate
direct/cross-curricular
teaching of equalities (inc
protected characteristics).

Teaching staff to adapt
Autumn Term plans to
account for equalities
teaching – continued
throughout the year.

Autumn
Term

Teaching
staff

NA

Identify resources to support
equalities across the
curriculum

Explore what resources are
available to support the
teaching of equalities.
Visit other settings.

Ongoing

SLT

Opportunities for cross-curricular
teaching and community involvement
explored.
SLT

Supply
costs if
required

Staff feel confident they have the
resources to support the curriculum
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Objective 3: To promote spiritual, moral, social and cultural development through all appropriate curricular opportunities, with particular reference to issues of
equality and diversity locally, nationally and internationally.
Aligned to protected characteristics:







Age
disability
race, colour or national origin
sex (ie gender identity)
religious beliefs

What helped us arrive at this objective:
 Curriculum audit
 Work with RRSA
 Partnership with New College Durham
Action
How?

When?

Who?

Cost

Success Criteria

Monitored

Continue commitment to
developing RRSA across the
School Community.

Dedicated staff meeting
time for CPD.
Expansion of RRSA steering
group.
New staff training

Autumn
Term

JS

NA

New staff trained in RRSA – additional
classrooms consistent with current
classes in regards to RRSA displays etc

JS

Provide children with more
opportunities to explore
diversity on a local, national
and international scale.

Expand partnership with
New College Durham –
more multi-cultural days.
Form partnership with
India school – children to
become penpals with
Indian children.

Ongoing

JS and
RW

Costs of
MC days
resources

Children to have more first-hand
experiences of other cultures.
International students from New
College to visit school.
Children have ‘Skyped’ and written to
children in India.

RW and JS
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